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Looking at the




Inflation is under control, rates are falling

Contributions to Annual CPI Inflation
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Interest expense (and wages) hurting small cap more

Interest Expense to EBIT Ratio
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Covid was disruptive

US PMIs
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Some industries still seeking workers

YTD Job Gains (Thousands)
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Labor shortages drove highest wage growth...

Hourly Wage Growth (% p.a.)
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...and Quiet Quitting

Atlanta Fed Wage Growth Tracker (3m Avg) “Quiet
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Low wage jobs saw strongest wage growth

Wage Growth Tracker by Wage Level
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High skill wage growth now holding up better

Atlanta Fed Wage Growth Tracker (3m Avg)
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Real wage growth supported consumption and US economy

Year-Over-Year Growth
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Unemployment rate is still low, but rising
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Prime age labor is coming back to the workforce
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Layoffs are low although hiring is slow(ing)

US: Job hires & layoffs

% %
L) - ~ 30
—JOob hires rate - LHS
ey - ayoffs rate - RHS L 55
4.0 - 2.0
35 m ‘p\ ‘ 15
T
‘A
3.0 1.0
2.5 I I I I T I T I T 0.5
2004 2006 2008 2010 2012 2014 2016 2018 2020 2022 2024
Source: Oxford Economics :-.:' ..: Thomson

- --*. Reuters™
L Rl



Remote
Working




This is a US problem

Office utilization in North America is about half what it was pre-pandemic,
according to XY Sense.

North American and UK office utilization has plateaued
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Return to office is a big city problem

Kastle Back-to-Work Barometer: U.S. Top 10 City Occupancy, Average
Weekly
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Return to office is a big city problem

Office Market Availability Rates Q1 2024, OQl1 2021, Q1 2019
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Some companies going back to 5 days in office

JPMorgan Calls Managing Directors
to Office Five Days a Week

m | eaders should be around for ‘feedback and impromptu meetings’
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Others considering hybrid or fully remote
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Al poses biggest automation risk to high-skill workers

Al Will Increase Vulnerability of Most Educated Workforce

Share of work that can be automated, by education level of employee
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Could be especially impactful in Legal industry

Share of U.S. employment exposed to automation by artificial intelligence
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